
IN THIS ISSUE

INTERVIEW  
WITH INCOMING  
ISA PRESIDENT  
CHRIS  
WALSH

Members: $17.50 + GST per issue / $70 + GST per annum 
Non-Members: $25.00 + GST per issue / $100 + GST per annum 

CHRIS WALSH:  
ADRENALIN-FILLED CAREER 
Terry Snow 
P. 14

ESTABLISHING & MANAGING 
NATIVE FORESTS 
Tāne's Tree Trust 
P. 36

CALLING SKILLED 
ARBORISTS 
James Isaacs 
P. 10

THE QUARTERLY MAGAZINE OF THE 
NEW ZEALAND ARBORICULTURAL ASSOCIATION

EDITION 93 
Autumn / Winter 2022 

ISSN 1174-4715 

http://nzarb.org.nz


https://www.timbersaws.co.nz/
https://www.timbersaws.co.nz/


MISSION STATEMENT 
To encourage, foster, improve and educate members and 
others in all aspects of arboriculture throughout New Zealand.

EXECUTIVE COMMITTEE
EXECUTIVE OFFICERS

President:  
Howell Davies (Auckland) 
Auckland Council 
howell.davies@aucklandcouncil.govt.nz

Vice-President:  
Toby Chapman (Christchurch) 
Christchurch City Council 
toby.chapman@ccc.govt.nz

Treasurer:  
Craig de Denus (Wellington) 
Arb Innovations Ltd 
craig@arbinnovations.co.nz

Secretary:  
David Spencer (Wellington) 
Tend Trees Ltd 
david.spencer@tendtrees.co.nz

EXECUTIVE MEMBERS

Jaiden Palmer (Auckland) 
Franklin Tree Services 
jaiden@franklintrees.com

Seb Bainbridge (Auckland) 
GreenCycle 
seb@greencycle.co.nz

Richie Hill (Wellington) 
Paper Street Tree Company 
richie@paperstreettree.co.nz

WORKING GROUPS,  LIAISONS & 
REPRESENTATIVES 
WORKING GROUPS

Working Groups will be established throughout the year to deliver 
industry projects and outcomes. If you have an interest in getting 
involved in an NZ Arb Working Group or are able to support with 
specific skills, please contact NZ Arb today (administrator@nzarb.org.
nz). Keep an eye on NZ Arb communications also for Working Group 
vacancies and leadership opportunities as they arise.

STANDING SUB-COMMITTEES & WORKING GROUPS

Tree Climbing Committee 
Utility Arboriculture Committee 
Approved Contractor Working Group 
Registered Consultants Working Group 
Conference Working Group 
Professional Development & Training

LIAISONS & REPRESENTATIVES

For a full list of liaisons and representatives, please visit nzarb.org.nz/
sub-committees-and-liaisons. These positions include: Arbor Day Co-
ordinator, ACOP Liaison, Consultants Group Liaison, ISA Certification 
Certifiers, ISA COR Chapter Representative, MOU Partners Liaison, NZ 
NTT Liaison and Website Warden.

SPECIAL ACKNOWLEDGEMENT
NZ Arb would like to thank the following organisations for supporting 
the Association through allowing their employees the time and 
resources to serve on the NZ Arb Executive Committee:

Arb Innovations, Auckland Council, Christchurch City 
Council, Franklin Tree Services, GreenCycle, Paper Street Tree 
Company, Tend Trees Ltd

New Zealand Arboricultural Association Inc. 
PO Box 1193, Nelson, 7040, New Zealand 
www.nzarb.org.nz

http://nzarb.org.nz/sub-committees-and-liaisons
http://nzarb.org.nz/sub-committees-and-liaisons
https://www.nzarb.org.nz/


PUBLICATION: Tree Matters is published quarterly by the New Zealand 
Arboricultural Association Inc., PO Box 1193, Nelson 7010, New Zealand. 
Since 2020, Tree Matters has been a digital-only publication to reduce 
the environmental impact and carbon footprint of NZ Arb.

SUBSCRIPTIONS: Tree Matters is distributed in a digital format free to all 
NZ Arb members. Membership rates detailed within this magazine.

DISCLAIMER: Tree Matters intends the content to provide a news and 
reference source for the arboriculture-related industry in New Zealand. 
While we aim to ensure that information is accurate and correct at all 
times, any individual or organisation making use of information from 
this publication does so at their own risk. The opinions expressed in Tree 
Matters are not necessarily supported by NZ Arb. Nothing published 
within may be construed as policy, or an official announcement, unless 
so stated. NZ Arb accepts no liability for any content or information in 
Tree Matters.

COPYRIGHT: Tree Matters is subject to copyright in its entirety. The 
content may not be reproduced in any form, either in whole or in part, 
without the written permission of the publisher. All rights reserved in 
material accepted for publication, unless initially specified otherwise.  
All letters and other material forwarded to the magazine will be assumed 
intended for publication unless labelled ‘Not for Publication’. Although 
every care is taken with advertising, no responsibility whatsoever shall 
be accepted for any material advertised. NZ Arb, the Publisher, its 
employees and agents shall not be liable for any inaccuracies, errors,  
or omissions.

www.nzarb.org.nz

MAGAZINE ENQUIRIES
Please send all articles, photos, or advertisements to the Editor via the 
e-mail below. Alternatively scan the QR code below to contact us. 
comms@nzarb.org.nz 

ADVERTISING OPTIONS
For the Rate Card, with advertising rates & specifications, please visit 
nzarb.org.nz/tree-matters or email comms@nzarb.org.nz

TREE MATTERS COPY DEADLINES
For details and deadline for content and advertising bookings please 
check the NZ Arb website nzarb.org.nz/tree-matters.
Issue 94 Spring 2022 Deadlines 
Content Submission: 1 September 2022
Advertising Booking: 1 September 2022
Advertising Artwork: 20 September 2022

PUBLISHER
NZ Arboricultural Association (NZ Arb)

LAY-OUT
OnCue Conferences & Association Solutions
Cover Photo: Treetech

NZ ARB IS PROUD 
TO RECOGNISE OUR 
CORNERSTONE PARTNERS
The NZ Arboricultural Association (NZ Arb) 
sends a big thank you to the following 
companies, who directly support our 
organisation. Please get to know the companies, 
their services and their products and tell 
them that you appreciate their willingness to 
dedicate resources and time to NZ Arb. 

If your company is interested in becoming a NZ Arb Cornerstone 
Partner please contact us by email administrator@nzarb.org.nz

MAJOR TREE CLIMBING SPONSOR

CORNERSTONE SPONSORS

Creating Green Space 
Sustainability

http://nzarb.org.nz/tree-matters
http://nzarb.org.nz/tree-matters
mailto:administrator@nzarb.org.nz
https://www.makita.co.nz/
https://www.husqvarna.com/nz/?gclid=Cj0KCQjwhZr1BRCLARIsALjRVQOhlkhn2eKQm9AgfWphUY-Of5xQ3r8MEroWT-ny4adXIihuZE7XoO4aAmlBEALw_wcB
https://www.arborlab.co.nz/
http://nzarb.org.nz
https://www.timbersaws.co.nz/
https://www.stihl.co.nz/


INSIDE  
THIS ISSUE

ESTABLISHING & MANAGING  
NATIVE FORESTS / P.36 

MAD TRADESMEN  
 / P. 28

CALLING SKILLED  
ARBORISTS / P. 10

ADRENALIN-FILLED CAREER  
/ P. 14

President's branch P. 06

5 minutes with Karl Burgisser P. 08

Calling skilled arborists P. 10 
A study into the skill shortages in New Zealand 
arboriculture 
James Isaacs

Adrenalin-filled career P. 14 
Chris Walsh, top ISA man, firefighter, arborist 
Terry Snow

Mad tradesmen   P. 28 
& inappropriate advice  
Mark Roberts

Photos from the field   P. 31 
Paul Roberts

Establishing & managing  P. 36 
native forests 
Tāne’s Tree Trust Projects, May 2022 
David Bergin & Michael Bergin

Notable Tree Stories: COR/1512  P. 44 
Egan’s Creek kauri 
Agathis australis 
Matt Smillie

Book Review  P. 46  
The Hidden Life of Trees. What They Feel, How They 
Communicate: Discoveries from a Secret World 
By Peter Wohlleben 
Review by Matt Cornelius

NZ Arb Husqvarna Waikato BoP TCC  P. 48  
2022 results & photos

NZ Arb Husqvarna National TCC  P. 52  
2021 results & photos

Clippings P. 59 
Tree Rescue Manual, Celebrating our people,  
Conference 2022, Workshop series

NZ Arb Approved Contractors P. 62

Upcoming Events & Job Listings P. 63 



PRESIDENT'S BRANCH
Howell Davies

Welcome to the Autumn Edition of 
Tree Matters. It’s been a busy time for 
the Executive Committee. We have 
been working on the New Zealand 
Arboricultural Association's (NZ Arb)
Strategic Plan to map out the direction 
and focus of the association based on 
your feedback. It’s been hard mahi, 
with Covid interruptions and pulling 
together the draft document in a 
virtual world.

The consultative draft of the NZ 
Arb Strategic Plan document will be 
released in July for you to provide 
feedback,so please keep a look out for 
that in your inbox. Please share it with 
your personal networks. The executive 
committee want to develop a strategic 
plan that gives clear direction for 
where we see the association going in 
the next few years. 

 I have been in the role of president 
for seven months and have yet to 
have a face-to-face meeting with the 
executive which has been very difficult. 
I have also had to accept resignations 
of executive members without giving 
a farewell hug and handshake which 
has been even more challenging.  A 
huge thank you from the association 
executive for the efforts of Rimu Tane 
and Andrew Benson whilst on the 
executive. Both have contributed to 

the development of significant projects 
that are raising the professional profile 
of NZ Arb. I wish you both well and 
the NZ Arb executive looks forward to 
working with you on the Tree of the 
Year and the Registered Consultants 
Programme. 

I had the pleasure of spending the 
weekend in Christchurch at the 
(2021) NZ Arb Husqvarna National 
Tree Climbing Competition (TCC). It 
was a great event and a huge thank 
you to Christchurch City Council for 
allowing us to use Risingholme Park 
and to those who helped put the well-
attended event together. The Treetech 
BBQ raised more than $120 dollars for 
the Sempervirens Trust – a big thanks 
to all who contributed a gold coin. 

On behalf of NZ Arb,a huge thank you 
to our event sponsors Husqvarna, 
Treetech, Levin Sawmakers and 
Yale Cordage, Treetools, Treescape, 
Donaghy’s, AB Equipment, Silky 
Saws, TreeHub, GreenCycle, and 
Asplundh. Major Tree Climbing Partner 
Husqvarna help make the NZ Arb 
Husqvarna Tree Climbing Series a 
reality with the nationals a special 
event for the best tree climbers. 

Thanks to Craig Webb and his trusted 
team of head judges who did an 

6 • Tree Matters



awesome job over the two days to 
judge the country’s best climbers with 
a level of fairness and compassion 
that exemplifies our industry. Thanks 
to the competitors who encouraged, 
supported, and celebrated their 
colleagues throughout the event. The 
camaraderie displayed throughout the 
event by competitors and judges was a 
highlight of the weekend for me.  

A huge thank you to all of those 
volunteers across the country that 
have helped to make our NZ Arb 
Husqvarna regional and national 
TCC 2021 a reality in 2022. After 
watching the finals of the Treetech 
Men’s Masters' Challenge and Levin 
Sawmakers Yale Cordage Women’s 
Masters' Challenge I can confirm 
that we have two budding world 
champions in the making. NZ Arb 
and our Masters' Challenge sponsors 
are proud to help support you in 

the ISA International TCC in Malmo, 
September 2022. 

A big shout out to Lea and Nicki 
at OnCue for their hard mahi to 
help develop the ISA conference 
bid document that NZ Arb has just 
submitted to the ISA. The bid relates 
to NZ Arb wanting to host the ISA 
international conference in NZ in 
2025. This is an amazing opportunity 
for NZ Arb and should not be 
underestimated. It’s a huge chance 
for the association to put NZ on the 
international stage of arboriculture. 

Lastly, this winter, please try to take 
time to take a break, relax, enjoy 
life with family, friends and most 
importantly look after yourselves. I 
would encourage you all to get out 
there and attend a winter planting 
event in your local area. It's great fun 
and helps to restore the ngahere of 
Aotearoa. 

DUC356ZR
18V X2 (36V) LXT Brushless 
Top Handle 350mm (14") 
Chain Saw, Makita Orange

■ Up to 500 cuts on 50 x 50 
Pine using 2 x 5.0Ah

■ Torque Boost Mode
■ Chain Speed of 1,200m/min
■ Lightweight design
■  Additional safety & control 

with a kickback brake 
and metal bumper

■ XPT for increased dust and 
moisture resistance

RULE THE OUTDOORS

LXT SYSTEM. ENDLESS POSSIBILITIES www.makita.co.nz
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5 MINUTES WITH KARL BURGISSER
An interview with an 
NZ Arb Cornerstone 
Sponsor
Tell us how Arborlab came into being?

Arborlab was originally formed as 
a secondary company under the 
Treescape company. When I resigned 
as a director of Treescape and sold 
my shares, Lisa and I became 50/50 
shareholders of Arborlab.

The Arborlab business has benefited 
from having extremely passionate and 
knowledgeable people contributing 
to the business over the last 20 years, 
and having great relationships with 
our clients and stakeholders.

What is the best part of your job?

One of my favourite parts in the role 
I have now is the people I meet and 
the interactions with them. Tree 
consultancy means that you interact 

with the most amazing projects 
and some very interesting, clever 
people. This requires a high degree of 
understanding of some very complex 
information to find appropriate 
solutions. Another favourite part 
is something that has occurred in 
my role more recently. This is being 
involved in influencing decision-
making on projects, and really making 
a difference to the outcomes.

What inspired you to pursue a career 
in arboriculture?

As a child I had an affiliation with the 
natural world and environment and 
my first steps were into horticulture. 
They say out of tragedy positive things 
can happen. I was very close to my 
mother who was an English teacher. 
When I was 17 she passed away after 
an 18-month fight with cancer. She 
wrote me a letter as an English teacher 
would, which was to be opened 
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after the funeral. It had some lovely 
messages and finished with “Plant me 
a tree and care for it and remember 
me in the beauty of a tree.” I decided 
to take that comment figuratively and 
set about working out how to become 
a specialist that could look after trees, 
which set in motion this fantastic 
journey I have had up to now with 
some incredible people.

What do you think one of the biggest 
challenges facing arboriculture in 
New Zealand is?

Ensuring as an industry we have the 
right messaging and communication 
strategy to engage with 
decisionmakers at the government 
and local government level, and 
that any changes or new legislation 
and policies take into account the 
urban forest and its contribution to 
the environment. If this is achieved, 
we have the best shot at creating 

good outcomes for arboriculture 
and the environment. There are a 
lot of conflicting challenges for the 
government and local government 
and if we don’t get this right we can 
get left out of the discussion. It is likely 
that the greatest challenge is how to 
engage with some of the powerful 
influences and stakeholders and see 
if we can get them to promote the 
cause. If we could do this, it would 
probably solve the other major issues 
of attracting people into the industry, 
training people and retaining people in 
the industry.

If you were a tree, what would you be?

To quote somebody that can say it way 
more eloquently than I can. I aspire to 
be like a tree. Stay grounded, connect 
with your roots, turn over a new leaf, 
bend before you break. Enjoy your 
unique natural beauty. Keep growing.

Call +64 (9) 379 3302 | arborlab.co.nz

Creating  
Green Space  

Sustainability

Arboriculture
Green  

Open Space
Innovative 

Technology

At Arborlab we are committed to creating 
the sustainable development of our cities 
green open spaces to build a brighter future. 
Arborlab are leading independent Green 
Space specialists, providing precision 
arboricultural reporting and analysis, risk 
management, monitoring and consultancy 
services.

Talk to our arboricultural specialist team 
today.

Ecology  
Services
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CALLING SKILLED ARBORISTS
A study into the skill shortages in New Zealand arboriculture

By James Isaacs
Over a period of around six years I 
was the managing director of a small 
arboricultural firm called Tree King 
operating in Auckland’s residential 
market and employing up to eight 
people. 

While initial growth was quite 
rapid, staffing was always a 
problem. 

Arborists willing to work as employees 
were very difficult to find. Limited 
numbers of skilled staff seemed to 
be the main factor which prevented 

my firm from growing beyond a small 
size. This led to high levels of stress 
and frustration. Eventually, I sold the 
business and became an individual 
contractor within the industry.

Since then I have wondered where 
I went wrong. Was there a better 
way I could have run my firm with 
respect to staff? Why do so many 
of my fellow small-business owners 
talk about similar experiences? Why 
are employable arborists so difficult 
to find? My reading on the subject, 
including academic sources, failed 
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to provide satisfactory answers 
or workable solutions. It was this 
frustration which led to this study. 
Upon commencing this project I 
returned to my old firm and was 
employed as a full-time climbing 
arborist, the very position that was so 
hard to fill in my firm.

Summary of Method
I commenced this 2.5 year research 
project toward the end of 2019 to 
examine endemic skill shortages 
in the New Zealand arboriculture 
industry. It began with an online 
survey distributed via NZ Arb and the 
ALFA Trust, followed by 11 qualitative 
interviews with a mix of workers 
and employers. Participants were 
questioned about their experiences 
with the field arborist role, both 
positive and negative, as well as how 
they thought the occupation could be 
improved. After the initial analysis a 
second round of four confirmatory 
interviews was carried out.

Conclusions
This study uncovered multiple factors 
likely to contribute toward the 
difficulty of recruiting and retaining 
skilled field arborists. The findings 
suggest that the wage rates for skilled 
workers may be artificially low due 
to structural features such as intense 
product market competition, the 
dominance of small firms, and a lack 
of sector organisation by workers or 
firms. The supply of arborists is also 
limited because of the demanding 
nature of the work and insufficient 
training, as well as recent restrictions 
on overseas labour. 

However, this study also suggests that 
a focus on low wages as the cause of 

recruitment and retention difficulties 
provides an incomplete account of 
the problem. This is because low pay 
seems to affect the structure of the 
role, discouraging task division to the 
extent observed in other countries 
such as Australia. The result is that 
a wide range of low-skill tasks such 
as brush dragging, chipping, stump 
grinding and hedge trimming come 
to form a major part of the field 
arborist’s job, potentially mismatching 
staff with scarce climbing skills to 
unskilled tasks. Aside from potentially 
making inefficient use of skills, this 
negatively affects the attractiveness 
of the role. Splitting the role based 
on the skill required into climbing 
and non-climbing tasks could be 
advantageous.

High levels of self-employment are 
also prevalent in the sector. I suggest 
that this is primarily a result of 
‘necessity entrepreneurship’ to escape 
problems of the field arborist role such 
as low pay and poor future prospects. 
This limits group cohesion and hinders 
the subculture formation necessary 
for arborists to defend against the 
stigmatisation of the manual role. 
The new firms are created in crowded 
markets where they too must compete 
for arboricultural talent, exacerbating 
the skill shortage and the market 
competition. Small firm management 
is a limited use of arboricultural 
skills, while demanding new skills 
which most arborists do not possess. 
Particpants reported high numbers 
of unprofessional, poorly run firms, 
many of which could be the result of 
arborists setting up on their own. I 
propose that arborists creating these 
largely unecessary firms represents a 
further mismatch of scarce skills.
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Professionalism is a key concern of 
many in the industry but there seems 
to be some confusion in respect 
to running a firm in a professional 
manner and turning an occupation 
into a profession. While ensuring the 
firms in the industry are well-run is 
important, turning the occupation into 
a profession has more to do with the 
type of work performed. This work 
should be based upon systematic 
knowledge acquired through long, 
prescribed training. Attempts to 
license the industry should be based 
on claiming exclusive jurisdiction 
over this kind of work, which is not 
necessarily the same as what many 
firms in the sector are already doing.

There is little formal distinction 
between an experienced arborist 
able to lead others and do the job 
completely unsupervised, and one 
who is new to the industry with only 
a basic understanding of the work. 
The former are most seriously in 
short supply and take an estimated 
five years to train. The latter take only 
a single year of training and are the 
type of worker that the industry has 
indicated to training institutes are 
needed. However, the use of these 
trainees is limited by the number of 
experienced arborists available to 
provide supervision. This suggests 
training resources might be better 
utilised upgrading the existing 
workforce. 
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ADRENALIN-FILLED CAREER
Chris Walsh, top ISA man, firefighter, arborist

By Terry Snow

Chris Walsh is about to become 
president of the International 
Society of Arboriculture (ISA), 
headquarters in Atlanta, 
Georgia. 

He will hold the post in the 
organisation for professional arborists 
that has links to numerous associated 
organisations and professional 
affiliates in the business of specialist 
tree care of the urban forests.  
The ISA counts around 25,000 
members in 71 countries and has 
55,000 credential holders in 54 
countries. 

“Not bad for a boy from Invercargill,” 
says one experienced aborist, but 
there's more to the story.

Chris Walsh, the 48-year-old 
founder and managing director of 
Treetech Specialist Treecare Limited, 
with yards in Christchurch and 
Wellington, remembers growing up 
in Mossburn, a small settlement of a 
few hundred people 100 kms north of 
Invercargill, with hunting and fishing 
on the doorstep, parents who were 
schoolteachers, family veggie gardens, 
and an outdoor life that spells Kiwi.

Moving to Invercargill with the family, 
Walsh found that one of his favourite 
subjects at James Hargest High  
School was horticulture. A normal 
subject like science or home 
economics, horticulture was not 

looked down on like the unfashionable 
computer science studied by “nerds”  
(it was the 1980s).

The seeds of the future were sown. 
Says Walsh,”I think Mum, my uncles 
and grandfather were all big keen 
gardeners. One of my other uncles had 
a nursery in Te Awamutu. Everybody 
had their own plants. We would go out 
and help weed the garden and grow 
veggies. We'd look after the garden, 
mow the lawn – I suppose that was the 
experience, growing up like that.” 

Describing himself as not a classroom 
person, Walsh left school early by 
his own account, with horticulture 
and the fire service in view as career 
preferences (his father was a volunteer 
firefighter). He began working  
towards a trade qualification in 
Amenity Horticulture and Turf 
Management and at the age of 17 got 
a job at the Invercargill City Council 
under the watchful eye of council 
arborist Derek Winwood. 

Walsh remembers, “Derek was an 
arborist in Invercargill city when I 
was doing my apprenticeship and I 
was quite in awe of him. It was quite 
interesting, learning to be an  
arborist and that really inspired me  
to carry on.”

Ask Winwood, who was then just back 
from five years contract climbing in 
Australia, and he is still enthusiastic 
about his star pupil.
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Motivated
“Crikey, he just was so keen to learn 
about trees. He was an apprentice and 
seriously, the keenest boy I'd ever had. 
He was so motivated. You'd just ask 
him to do something, and he'd just try 
it. He was just so annoyed with himself 
if he got frightened or scared up a tree, 
as you do when you are a young feller 
and being pushed. I have had a lot of 
apprentices, having been a training 
coordinator for four years, and he 
would be the easiest, he was just so 
motivated. He had a clear picture in his 
mind of where he wanted to be by the 
time he was 30.”

Walsh commented in his “5 Minutes 
with...” interview for Tree Matters in 
2018, “[Winwood] encouraged me 
into this adrenalin-filled career which 
consisted of using different skillsets 
every day, being able to work outside, 
climbing trees, using chainsaws, 
machinery and being able to educate 
people about trees which I thought 
was the best job ever. I even got paid 
doing it.”

There's more to the story. Winwood 
gave Walsh his first personal hard 
hat, ear muffs and visor for his 20th 
birthday. Then they began working 
together. 

Winwood recalls, “We did a ton of 
private work. We were both advertising 
arboriculture services in the Southland 
telephone book Yellow Pages – that's 
how long ago it was.” They got casual 
jobs outside of regular work hours, 
working weekends “for probably two 
years” and splitting the costs.

Still keen on firefighting, Walsh applied 
for a job but was turned down by the 
fire chief of the time, saying “'you need 

to finish your trade. Come back to 
me when you have finished.' I wasn't 
very happy about it but it was the best 
advice ever,” says Walsh.

Following five years as a gardener/
arborist for the Invercargill City 
Council, and with the lifting of the 
freeze on fire service numbers, 
Walsh found a job as a firefighter in 
Christchurch (see Panel: Fire, Trees, 
Danger).

After an 11-year career as a firefighter, 
he was back in the world of trees. He 
added a Certificate in Arboriculture 
from the highly regarded Merrist 
Wood College in England – “It was well 
worth it. I was exposed to working in 
Europe, meeting people doing stuff 
that wasn't done in New Zealand at 
the time” – and a National Certificate in 
Arboriculture to his CV as he continued 
his weekend work with his one-man 
band Treetech.

“I went to a landscape company here 
in Christchurch. They said we'll give 
you some work and it just took off. So 
I was doing arb work from there and it 
just went mental.”

The flood of arborist work in 
Christchurch was just a sign of things 
to come.

“I think it's because there were not that 
many arborists in Christchurch and 
we were employing qualified people 
from England and trying to train some 
people. There were no unit standards 
back then; a team of six or eight of us 
helped write the unit standards and 
put them together for Horticulture 
New Zealand back in the day.”

The ISA website list of countries and 
their unit standards still refers to these 
New Zealand standards that are 26 
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Fire, trees, danger
Being a firefighter is not usual in an 
arborist's CV. For Chris Walsh, being 
proud of his dad's role in the volunteer 
fire brigade in Mossburn and thinking 
it was pretty cool, led to his own 
ambition. He became a volunteer 
firefighter in Invercargill, started 
work as an arborist, and eventually 
successfully applied to train and work 
in the fire service in Christchurch. He 
was 22.

He sees the element of danger that 
both arborists and firefighters work 
with. Like firefighters, “arborists are 
people that live on the edge a little bit. 
They like the thrill of doing something 
different every day.”

The fire service camaraderie of a close-
knit team offset the trauma of seeing 
someone's house, the work of a lifetime, 
burning down, the horror of cutting 
drunk, dead or injured people out of 
car crashes at night or anything, he 
says, involving people and especially 
children.

In relation to traumatic experiences, 
he says “in those days there wasn't the 
support that there is for firefighters 
today. It taught me a lot, to grow up 
very quickly, the things that you see, 
the things that you do, just being 
exposed to things that people don't 
normally get exposed to in a normal 
walk of life.” Walsh's experience was 
in the years of tension and industrial 
disputes in the fire service. Political 
acrimony swirling around the service 
detracted from the fact that the 
firefighters always had to front up daily 
to deal with emergencies.

Walsh was a firefighter for 11 years. 
But one day, realising he was “earning 
about $27,000 a year, doing about 72 
hours a week, I had a baby on the way 
and was going 'I can't even afford to 
pay for the room of my house, for the 
baby's room,' he decided to go back to 
his trade, and successfully applied for a 
landscape company job in Christchurch. 
The rest is arboriculture history.

A bonus from firefighting days: Walsh 
met his wife Nikki, also a firefighter, at 
the Christchurch Central fire station. 
She now helps out at Treetech.Chris Walsh, firefighter,  

and (centre) with Christchurch fire crew.
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Family feats
Chris Walsh is the oldest 
of four children and was 
the trailblazer among his 
siblings, but their own 
achievements show that 
coming from a family 
with parents as teachers 
can have great results.

His second eldest brother 
founded and owns a 
manufacturing jeweller's 
business in Invercargill. 
His youngest brother 
started his own 
arboriculture company 
in Nelson, after working 
for Treetech in his early 
days. Walsh's sister has 
a degree in Information 
Technology (IT) and 
was with the Treetech 
team for a number of 
years working on IT and 
contracts.

Walsh's own children 
knew Dad's arborist 
work from early on, 
daughters Caitlyn and 
Bridie being taken to the 
climbing competitions 
and eventually working 
at Dad's business during 
school holidays, like son 
Cohnor. 

Walsh is proud that 
Caitlyn (25) is a hotel 
duty manager and 
Bridie (22) a senior 
assistant in commercial 
bank lending. Son 
Cohnor, keen on IT, 
the environment and 
business, helps out at 
Treetech where he is 
largely in charge of 
the veggie garden. He 
supervises the growing 
plants and Walsh says 
his son has spent a 
couple of years refining 
a black corn, darkening 
the colour and improving 
its popping qualities. 
Cohnor is 14 years old.
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years old, a position that needs to 
be updated following the recent NZ 
Arb 2022 publication of the reviewed 
and updated “Best Practice Guide for 
safety requirements in New Zealand  
arboricultural operations.”

Lonely
Walsh was 23 when Treetech became 
a growing ambition for him, and he 
recalls that then “25 years ago you 
started out in business, and it was 
you and you only. You had to do 
everything. Hard yards.

“I left school at an early age and  
never worked for another large 
company or organisation except the 
fire service, so I didn't really know  
how things worked...so everything was 
self-taught.

“None of my friends had businesses 
so it was really hard. That's a really 
hard thing for business owners; it's 
quite lonely at the top. Some of your 
friends, even friends I've got now from 
school age, are employed by others 
and I don't know that they would 
understand the stresses and the 
amount of work that goes into getting 
to where you are.

“Luck has nothing to do with it. I 
always chuckle that people go, 'Oh, 
you're so lucky you did that. That's 
really lucky.' But it's all self-made I 
suppose and it's hard work. Sacrifices 
that I made for my family, not being 
there, dragging the kids around when 
I was quoting, way before iPads were 
there. Interesting.”

Then in a unexpected switch, pupil 
became master. Walsh approached 
Derek Winwood to see if he would 
work for him.

Winwood,who by then had become a 
friend of Walsh, recalls. “I was contract 
manager for Asplundh doing power 
line clearance. I had about four or five 
trucks, 12 or 15 guys I suppose, I was 
contract managing, I had been there 
seven years. I had taken it as far as I 
could, I was getting bored. Chris and I 
were talking, as we had kept up, and 
he asked me if I wanted a position at 
Treetech and I said yes. I commuted 
from Invercargill to Christchurch 
Monday to Thursday for four years. 

“I had lots of roles there, I was quite 
handy, I had lots of experience. I was 
health and safety compliance and I 
managed all the training aspects and 
ran all the apprentices.

“From there, after the earthquake 
(2010 and 2011), I moved onto 
contract management of all the  
red zone stuff. It was basically ground 
maintenance and then I took over  
all the projects, all the big felling  
jobs, land clearance, crane jobs, 
helicopter jobs.

“The biggest hassle with the red 
zone work was that people who lived 
there in broken houses sometimes 
got a little aggressive, but it wasn't 
dangerous, it was very repetitive.  
I had a crew there spraying or mowing, 
basically to control the risk of fire and 
to make sure no one was living there 
before the houses were demolished.

“After four years, I just had to say 
Chris, I can't really commute any more. 
I had a family, partner and a child, 
my daughter was in school. I wasn't 
interested in moving to Christchurch. 
I'm a farm boy, I like hunting and 
fishing, I wasn't even going to consider 
it. I love Invercargill.”
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As the business grew, Walsh sought 
help, saying that he had a really  
good lawyer and a really good 
accountant. But as is inevitable with 
teaching yourself, there are mistakes 
to be made.

“I was probably really hard on 
people in the early days because my 
expectations were really high,” he 
acknowledges.

“I believe in a fair day's work, that  
type of thing. I look back now and 
there were some people who came  
to the business who were probably 
good enough, but I probably didn't 
think that they were good enough at 
the time.”

Believe
But he obviously had the instincts and 
the confidence to push the business 
forward.

“Confidence? Look, I believe in what 
I do. The big thing is I believe in 
the environment. I believe in trees, 
I believe in what they do for the 
environment, and for the world. I 
believe in young people and that we 
can train them to live in this world and 
care for those trees.

“With both my parents being teachers, 
I can remember people saying to me 
when I was young, 'You should be a 
teacher' and I laughed. I was never 
going to be a teacher.

“But I really enjoy seeing the young 
apprentices that we train come 
through, and then we mould them  
into supervisors and managers. A 
number have gone out and started 
their own businesses and hopefully 
are giving that training back to their 
young people.”

By 2009 Walsh had become involved 
with the New Zealand Arboricultural 
Association (NZ Arb) and in due course 
was board member, treasurer, vice 
president and president (2013-15).

NZ Arb member Will Melville, himself a 
former NZ Arb president, remembers 
Walsh as very effective, introducing a 
great structure to the executive and 
being very focused and communicative 
with everybody.

“He really picked up our sponsorship 
models. It actually changed the 
executive, the whole association quite 
significantly. He was the first person 
to really speak with major sponsors to 
get them involved. Which was actually 
brilliant because it helped us step 
forward as an organisation.”

Melville attended an ISA leadership 
course in 2016 and was impressed 
with Walsh as an ambassador for NZ 
Arb and with the respect he was given.

Inevitably, as a driven man, Chris 
Walsh came out of his NZ Arb 
experience and wanted more.

“I was immediate past president and I 
was going, What now? I left the place 
in a good spot, and it's going really 
well. Then you meet some people in 
America and, Wow, there are people 
who know a whole lot of stuff that's 
really different from what we do in 
New Zealand.

“I remember going out for dinner once 
with three of them and they said you 
would be really good on our board, 
you know, you should put your hand 
up – we want to nominate you.

I was kind of in awe of that kind of 
thing. These people had been to New 
Zealand and been impressed with 
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what had happened and what we  
had done.”

Walsh has been an ISA board director 
since 2016 and has chaired the 
Finance/Audit Committee and been 
treasurer and vice-president. 

Leading Dunedin-based arborist Mark 
Roberts, the first New Zealander to 
be president of the ISA (2014-15), was 
on the board of the ISA in one form 
or another for almost 20 years and 
during that time was often asked why 
he did it for so long.

Says Roberts, “My answer wasn’t the 
standard, to give something back to an 
industry that has given me so much. 

At the board level, I found the ISA 
amazing. You are in a room with  
high-functioning, highly motivated 
people working on things that you 
and they care about. Everything was 
possible and there were people and 
budgets to do it.

“I don’t recall if the word 'can’t' was 
ever used. The ISA is a solution-based 
organisation, we found solutions, 
we did things and I find doing very 
addictive.”

Roberts says Walsh is a very focused 
and polished individual, he has worked 
incredibly hard to get where he has, 
he deserves to be there and he wishes 
him well.

Training
Chris Walsh had Treetech put together its own 
progamme of apprentice training to keep up the supply 
of skilled arborists. But he is still concerned about the 
gap between demand and supply.

He believes the government has a lot to answer for. 
When it dropped the apprenticeship scheme a few years 
back, training waned. “Now they're funding it but their 
funding model is different, it's probably too late.”

Then there are the arborist companies that don't really 
train, because “when you train, you train the world.

“I look at the apprentices I have trained over the years, 
and I have trained the world. I run into them in Europe 
and places like that, young arborists who started 
with us and have now got their own businesses or are 
working for someone else.

“It's just short-sighted not to train. In what is called 
in America a small “ma-and-pa” tree company, if you 
don't train anybody, then you're not filling the gap. 
What you're doing is actually taking someone else who 
has been trained by someone else. Training is where it 
starts. Someone taught me how to get where I am so I 
owe it to teach someone else to do the same thing.”

Is it speaking on a high level?

“Yeah, you know we invest in the community, we give 
back to the community and that's because we work in 
the community. The young people we employ are from 
the community as well.”Chris Walsh, then president of NZ Arb, presents 

the Women's Master's Challenge trophy to Stef 
White at the 2015 NZ Arb conference.
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Safe at day's end
Chris Walsh is concerned at the skill 
shortage in New Zealand which 
leads to not enough arborists with 
proper training.

“You can grab a chainsaw and call 
yourself an arborist, or you pick up 
a chainsaw and advertise and say 
I'm an arborist. It's not regulated 
here in New Zealand like an 
electrician, or a plumber or a gas-
fitter. If you look at the numbers 
that are in each type of town – 
there are probably 70 arborists in 
Christchurch, there are probably 
70 in Wellington that I know of. You 
kind of go, there are companies that 
are one-man bands or one or two 
people.”

Mention to Walsh the scenario 
of Bob and his mates turning up 
to deal with a tree because they 
can use a chainsaw, with a BBQ 
for a reward, never mind the 
training, the skill, the experience 
of professional arborists, and he 
agrees a chainsaw can take off a 
thumb or slash a leg quicker than 
you can blink.

Walsh cites the example of an 
untrained person up a ladder who 
cuts a branch which then takes out 
the ladder, with broken ankles, legs 
or arms as a result.

Customers in theory wanting the 
skill and experience of a trained 
arborist for a tree job, may be more 
concerned about money.

Walsh: “I have had a few calls from 
people [wanting a quote for a job] 
who say you're too expensive. Then 
you get a call the next week saying, 
can you do this, my husband's in 
hospital.

“For me, everybody should be able 
to come to work for a few hours and 
go home safely to their families. 
If it's not safe we don't do it. If it 
doesn't feel right we don't do it. 
That's kind of our motto. Safety is 
a really important thing. We're up 
with technology to try and ensure 
everybody is as safe as they can be.”
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Intense
He describes Walsh as constant and 
slightly intense, “but intense in a  
good way; he has high personal 
standards and expectations,  
he requires these for himself and 
expects them from others.

“As a past president, I can say that the 
year will go by very fast and once you 
pass the gavel over you’ll find yourself 
short of breath, sitting on the wrong 
side of the table.”

New Zealanders are everywhere in 
the ISA. Justin Morgenroth (University 
of Canterbury) is chair of the Science 
and Research Committee, Blenheim 
arborist David James has been chair 
of the Council of Representatives, 
David Glenn was involved in the 
credentialling procedures and the 
ethics committee. New Zealand 
arborists have almost a lock on the 
world champion titles in the tree 
climbing competitions – Men, Scott 
Forrest 2011, 2013, 2014, James 
Kilpatrick 2016, 2017, 2018, Scott 
Forrest 2019, Women Chrissy Spence 
2005, Elena O'Neill 2006, Chrissy 
Spence 2007, 2011, Nicky Ward-Allen 
2013, Chrissy Spence 2016, 2017.

Walsh doesn't have to look far for the 
reason behind that success.

“I think it's because our arborists work 
on big trees day in day out, pruning 
trees, getting to climb those trees and 
work around those trees. We have had 
a really good succession of arborists 
in the international tree climbing 
championship, and the knowledge, the 
teams, the camaraderie of the guys 
and girls has just been awesome.

“They pass it on, they coach each other 
and yeah, it's just that passion,  

I believe that drives them. We've got 
the All Blacks, we've got the Black 
Ferns, you know, we've got a really 
good sporting group of athletes in New 
Zealand, and realistically these tree-
climbing people are athletes. They're 
the people who work day in day out 
climbing trees, healthy and fit. Yeah.  
I think that shows on the world stage.”

For Roberts, New Zealanders have a 
reputation for making things happen.

“I’m not sure if this is some sort of 
inherited adventurous spirit that 
comes from necessity, but we are able 
to make things happen and the world 
knows it. Our attitude and the world's 
attitude to us often means that we 
are disproportionately represented 
in growth sectors, we have the X 
factor even if we don’t recognise it in 
ourselves.”

Back at Treetech, the leadership that 
Walsh will need to show at the ISA has 
been evident.

“I say to my team at work, lead from 
the front. If you can walk up to a site 
and help pick up the rubbish or rake 
up, or you can climb the trees, the 
respect is there. People follow you and 
do and listen to what you have to say. 
It's all about that leadership, it's all 
about being able to take the ideas and 
use them, mould them, or even say no 
we're not going to do that."

While not that interested in classroom 
management theory, Walsh has the 
essential, a good team.

“I have always surrounded myself 
with good people who are skilled, who 
know more than me and I draw on 
their expertise. It is really good. While 
I haven't been in a big business, I'm 
running a big business. That's because 
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Environment
For arborists working with trees, the environment 
is their textbook and at the moment it is grim 
reading. Chris Walsh has some very clear opinions 
about the state of play.

Running through the shortage of arborists, the 
difficulties of complying with government rules, 
he arrives at the new policy of increasing housing 
density in New Zealand and the problems for trees 
and the environment.

“People are going to clear sections and put more 
units in, so we are losing tree canopy cover. So how 
do we get those trees in there?

“In Christchurch and other places, there's now 
infrastructure on street berms so we can't plant 
trees there. They're putting fibre broadband in 
there because it's cheaper to put it through the 
grass berm than under the road and the footpath.”

Yet the benefits of trees in the city, the urban 
forest, has been well documented for years, with 
the paper “The benefits of trees for livable and 
sustainable communities” by Jessica Turner and 
Nicole Cavender (2019) citing 134 other research 
papers on the benefits of trees.

Walsh agrees and believes that, on urban forest 
planning, New Zealand is not there yet. There's 
no urban design infrastructure to allow for tree 
growth like the American model he has seen,  
he says.

“We'll put two footpaths one on each side of the 
road, whereas if you go to America and places, 
they've got one footpath and a huge berm on the 
other side where trees are growing. So there's 
room for those trees to grow.

“As I travel the world for the ISA, I see design to 
pass on – cycle lanes and how vehicles, trees, 
pedestrians live together in an urban environment. 
[In New Zealand] roading engineers think roads 
important and cyclists think cycle lanes are 
important but trees are just put in when you can. 
Nothing is kind of built around tree infrastructure. 
We know trees are good, trees are things that 
sequester carbon, trees reduce water run-off and 
help to lessen flooding.”

Downgraded

Warming up, Walsh thinks 30 years ago New 
Zealand was a beautiful place with a lot of trees but 
“we have kind of rested on our laurels and we've 
done nothing to actually look after our country 
in those 30 years and it's been downgraded. Are 
rivers worse? All of those things have changed. If 

I have people around me who have 
come from large companies that have 
brought those skills and expertise that 
we rely on.”

For Walsh, it's less ego and more 
practicality.

“It's a knowledge transfer and all for 
the greater good. Our team aims to 
make the environment a better place 
to live in. And it comes down to the 
lady that answers the phone or the 
guy that does the finances or it's all of 
those types of things.” 

Respect
Over the years, Walsh has obviously 
learnt more about the human face of 
leadership.

“You give people slack, you respect 
them, you understand their lives. 
Treetech is still a family, I still know 
what is going on in some of the guys' 
lives, I am still talking to them daily, 
but it's good. I do enjoy being that 
people person and motivator.”

Old friend and mentor Derek Winwood 
has observed the humane side of good 
leadership in working for Walsh as a 
boss, after being the boss himself.

“He was quite firm but very fair. He 
would go the extra mile. If a staff 
member had trouble with his car and 
couldn't get to work, Chris would say 
take one of the work utes home.

“There was a young fellow who 
couldn't get to work, he was late, and 
Chris bought him a bicycle to go to 
work on – there's all sorts of stuff Chris 
has done.
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this was a business we'd be in 
bad shape.”

Statistics New Zealand's 2020 
release “Our Fresh Water,” 
part of the New Zealand 
Environmental Reporting series, 
stated that in 2017

• 76 percent of native 
freshwater fish (39 of 
51 species) were either 
threatened with, or at risk 
of, extinction. Most of these 
species (32 of the 39) are 
members of the galaxiidae 
family, which includes all 
mudfish and four whitebait 
species; and

• computer models estimated 
that 46 percent of lakes 
larger than one hectare (1758 
lakes) are in poor or very 
poor ecological health. 

Extra trees are needed, 
and Walsh advances a very 
pragmatic argument, almost 
against the fashionable run  
of play.

“We've kind of got it in our 
brain that we need to plant 
natives everywhere and things 
like that. But what sequesters 
carbon and why shouldn't we be 
planting European trees? There's 
a diversity there. You want the 
right trees.

“I am concerned that the tree 
species we are planting today 
actually need to tolerate 
two more degrees higher 
temperatures, They are going to 
mature in 10-15 years and if they 
are not the right trees there's no 
point in planting them for the 

future generation if they don't 
tolerate that.”

He has further concerns.

“It does worry me about the 
environment. We've gone to 
battery [at Treetech], we've got 
hybrid trucks, battery-powered 
chainsaws, things like that. So 
we are trying to reduce our 
carbon emissions. It's not a 
lot but if everyone did a little 
bit it would be better for the 
environment. 

“As a kid, you know, we could  
go swimming in the rivers, but 
now going back to the same 
rivers, and seeing no water in 
them, those sort of things worry 
me – but it's kind of too late. I 
don't know whether we'll get 
them back.

“Dairying and cropping and 
things like that are taking 
the water from those natural 
resources. I don't think we're 
going to stop that.

Wise?

“New Zealand as a whole makes 
money by exporting products 
but we are draining our natural 
resources to make that money 
and is that a wise stewardship of 
our land?

“If you look at your own veggie 
garden, you grow veggies for 
yourself and if you've got a few 
extras, you give them away. You 
don't mine your land to nothing, 
you don't drain it completely, so 
that you can only grow a crop 
for three years and then have no 
more cropping.

“What we seem to be doing on 
the wider scale, growing more 
for everybody in the world to 
make money but can't reuse 
that land or change that land 
– it's kind of stripping it. The 
environment is a concern. I 
never really thought about it.  
It's going to be too hot.

“And you look at the NZ psyche 
of owning their own property 
and then not being able to get 
insurance with sea level rise in 
the next ten years. Where do 
people go? What do they do? I've 
always said they're not making 
more land. Look after the land 
that you've got. Those things are 
a bit of a worry.

“You go to America and you 
look – they've planted a million 
trees in New York – they have 
these planting tree projects. 
Christchurch is a garden  
city which probably isn't the 
garden city any more when you 
look at it.”

Walsh sees the irony in 
complaints about nature and the 
supermarket syndrome.

“We're more time-poor, we're 
busier, so the leaf drop from 
a tree in autumn is a problem 
whereas 30 years ago we had 
time to rake those leaves up and 
put them in our compost bin and 
then in the veggie garden. We 
don't do that now, we complain 
about the tree leaves so we 
cut the tree down. We go to the 
supermarket and buy veggies 
and then carry on. You just wish 
you could turn it around.”

Ahuriri River, Canterbury
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"He's got to be a boss – he's running 
a big business. He's got to tell people 
what they are doing wrong and what 
they are doing right, what's acceptable 
and what's not acceptable. But I really 
enjoyed working for Chris.”

So what challenges does Walsh see 
ahead in the one-year term of his ISA 
presidency?

“Language barriers are a huge 
thing. Everybody loves trees, the 
camaraderie of everybody in the 
world that we deal with, all have the 
same vision of the environment, of 
trees, how to do it safer, how to prune 
trees. But there are language barriers 
which the ISA is working through 
at the moment, translating things 
into different languages for Japan, 
Malaysia, there's a lot in Spanish,  
work for India.

“A big challenge is the transfer of 
information. Covid's been a big 
killer of our events and face-to-face 
conferences, but our technology 
has definitely improved and our 
communication with it.

“We have a world-wide shortage 
of skilled arborists, not just in New 
Zealand, and the borders have been 
shut so you don't get those arborists 
moving through different countries, 
from Europe to America or America to 
New Zealand or those types of things. 
The ISA is partnered with the United 
States Forest Service and is doing 
training and picking up with other 
industry leaders, trying to encourage 
or put together programmes to solve 
this problem.

Skills
“Good management skills need to be 
taught or promoted for volunteers. 
The ISA runs a leadership workshop 
once a year – we are putting together 
the programme at the moment and 
it's going to be about effective board 
management. So we're really focusing 
this year on board – how to get the 
best out of your volunteers, how to 
connect your board and make things 
work better. I have done a lot of work 
on this and it's all about effective 
leadership on boards and how a board 
runs is how a leader is. It's hard to 
learn,” says Walsh, still rolling his “r's” 
with a Southland burr. 

It's clear that along with the ISA 
presidency, Chris Walsh will keep his 
hand in at Treetech, which at its peak 
can run to 120 staff and sales of many 
millions of dollars.

But to get something done, give it to 
a busy man. When Casa dei Bambini, 
the Christchurch Montessori school 
where his son Cohnor was a pupil, was 
hit by the 2010 and 2011 earthquakes, 
Walsh was asked to help with their 
earthquake claim. He was on the 
board when the chairman left and 
he defaulted into the position. It took 
eight years, but the compensation was 
finally sorted and Walsh learnt a lot 
about navigating through red tape and 
government department issues.

He still chairs Grow Otautahi, the 
Christchurch Garden Festival which 
is returning after two Covid-hit years, 
and, among other things, celebrates 
children growing gardens.
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Walking the walk after talking the 
talk, Walsh's Treetech sponsors the 
Kids' Zone at Grow Otautahi, as it 
has done the student mentor lunch 
at NZ Arb annual conferences where 
arboriculture students, trainees, 
apprentices and those considering 
a career in arboriculture attend a 
networking lunch.

It is Derek Winwood who looks at 
Walsh's career and ascendancy to  
the ISA presidency, and says “a little 
old boy from Invercargill. Isn't that 
cool. Fantastic.

“He has gone out of his way to become 
president of the ISA so he is still 
enthusiastic. He's still so driven.”

Winwood says, having kept in touch 
with Walsh, that “we often joke and he 
says, you helped create this monster 
(Treetech) and I say no Chris, it was a 
real pleasure. 

“He is a massive success and I 
seriously wish him all the best. 
Watch this space, I have just watched 
that space. That boy creates space 
wherever he goes.”
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MAD TRADESMEN & 
INAPPROPRIATE ADVICE 
By Mark Roberts

Back in the day, in fact, even  
before the day, we all knew that  
old tradesmen were mad. 

It was just an accepted fact, fire is hot, 
ice is cold, Auckland has traffic problems, 
and old tradesmen are mad. And yes 
they were all men, tradeswomen didn’t 
go mad, because there weren’t any; they 
might have been mad because they were 
not allowed to do a trade, but they didn’t 
go mad as a result of doing their trade. 
The logical continuation of this known 
fact was that if you went into the trades 
sooner or later you too would go mad. It 
didn’t seem to matter which or what trade 
it was; plumbers, builders, electricians, 
boilermakers, glass-blowers, take your pick, 
if it had old tradesmen they were mad.

I am almost at the age and stage where 
I am due to become an old tradesman 
and the unquestioned belief of my youth 
is beginning to haunt me. I find myself 
in a Joseph Heller, Catch-22. You have 
to be sane to know that you are insane, 
but knowing that you are insane is proof 
that you are sane. My Catch-22 is slightly 
different. I don’t want to be considered 
an old tradesman so I try not to do mad 
tradesman things, but by not doing mad 
tradesman things I come across as a mad 
tradesman. The assumption is that I’m 
actually a tradesman in the first place, but 
I’ll save that for another time. 

My climbing harness expired. The use-by 
date passed and even though there 
was still plenty of life in it, it had to be 
retired from service (and no, this is not 
a metaphor for me – this is a factual 
statement about my old climbing harness). 
Because I know what a worn-out harness 
looks like, because I knew the history of 
my harness, and because I knew where 
and how it was stored, I considered not 
replacing it. But I also knew that wasn’t 
the right thing to do – why risk your life 
and any credibility that you may or may 
not have for a few hundred dollars. I 
bought a new harness, the same as the old 
harness, but newer. Over the past couple 
of weeks, I’ve been climbing trees and 
working with crews. I’ve actually been using 
my new harness. The new harness works 
well, but the old body… not quite so well. 
What I have found interesting is the mix 
of climbers that I have been working with. 
Some old and some new. The majority of 
the climbing that I have done over the past 
few years has been with experienced and 
very capable climbers. I had been climbing 
with people that knew their stuff, climbers 
that had developed and refined their 
technique and understood the equipment 
that they were using. Whatever we were 
doing, accessing the tree was a given; 
‘can you get to that’ was never part of the 
conversation, and when something was 
tied on it stayed tied on and the knot would 
come undone only after the fact.  
But this changed.
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I’ve found myself in trees with young 
climbers, and it’s been great. The energy 
that youth have is amazing; Energiser 
bunnies, each and every one of them. But 
their basic skills were pretty basic. I found 
myself waiting in the tree, waiting and 
watching. I couldn’t help but give advice, 
direct and request; try from that side, give 
yourself some slack, go up a bit higher, 
just stand up, put your foot there. Before 
long my helpful advice was turning into 
frustration. Frustration and then confusion. 
My frustration, creating their confusion 
causing their frustration; sorry I mean my 
left, no your other right, not that crotch, 
the next union, there will do, not that one… 
bugger!

I had entered the mad tradesman zone, and 
then something weird happened; I started 
giving advice to the experienced climbers. 
I started giving advice to people that 
didn’t need advice. I had started to turn, I 
was becoming a mad tradesman. As the 
madness started to take hold part of me 
tried to stop it, but part of me couldn’t help 
itself. There were now two of me in the tree 
having an argument that nobody else could 
hear… A clear sign of madness. I’d start to 
suggest something, change my mind then 
just stop mid-sentence. Those that know 
me, will attest that this is something that 
I do, but even for me, this was something 
else. The outward appearance of my 
internal struggle to try and stop me from 
giving directions to those that knew better, 
while confusing and frustrating those that 

didn’t, was one of me coming across as a 
mad tradesman. I had crossed the line, I 
had become a mad tradesman!

So where does that leave me – apart from 
being embarrassed, and having a new 
climbing harness? I am now of the belief 
that maybe old tradesmen weren’t all mad 
after all. Well, some of them probably were, 
there were lots of toxic chemicals and 
what-not used back then, but most of them 
probably weren’t. 

I don’t think the youth are harmed by old 
tradespeople giving multiple and conflicting 
directions. The youth have energy and 
everything that they are doing is new, 
exciting and terrifying – interacting with old 
tradespeople just adds to the mix. 

I think the worst thing that old tradespeople 
can do is give advice to people that don’t 
need it. Old tradespeople need to accept 
there is skill and experience out there, 
even if that skill and experience is but a 
fraction of theirs. I think the best thing old 
tradespeople can do is acknowledge good 
work when they see it. Praise quality and 
accept that there might be more than one 
way to do the job. If people want advice 
they will ask for it. If they don’t ask, they 
don’t need it, they don’t think your advice 
is worth having, or they don’t know that 
they need advice in which case they are 
not going to accept what’s offered, so don’t 
offer it.

I think old tradespeople have a lot to learn 
and I’m looking forward to becoming one.
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PHOTOS FROM THE FIELD 
Paul Roberts, Roberts Tree Surgeons Ltd
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Left: "Burning the midnight oil." 
Removing a good-sized London 
plane tree to make room for 
Gisborne's latest roundabout.
Right: Removing a tree that has fallen 
on another company's digger, after 
recent storm damage on SH2 in the 
Wharerata Ranges on the East Coast. 
We were called in to remove the pine 
that dropped onto a slip-clearing 
crew (fortunately, no one was hurt).
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Slip work on the coast shows the job of removing fallen trees that were 
threatening to dam the river and damage the city's water supply pipe.
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ESTABLISHING & MANAGING 
NATIVE FORESTS 
Tāne’s Tree Trust Projects, May 2022

By David Bergin & Michael Bergin

Tāne’s Tree Trust (TTT) has a 
wide range of completed and 
current projects, as indicated in 
our introductory article in this 
issue. These projects are aimed 
at promoting best practice 
for the establishment and 
management of our native tree 
and shrub species to meet both 
environmental and productive 
objectives.  

This article provides a brief 
introduction to these projects. They 
range from applied research into 
improving planting success and 
early management of natives to 
silviculture and sustainable productive 
management of planted and 
regenerating native forest. Some will 
be the subject of future articles in Tree 
Matters. Further details on each of the 
projects including resources  
are available on our website  
www.tanestrees.org.nz. 
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Current work programme – Normalising native forestry
TTT is undertaking a three-year 
research programme called 
Normalising Native Forestry funded 
by The Tindall Foundation to continue 
developing and providing urgently 
needed tools, resources, and advice 
to support native forestation in 
Aotearoa. This support enables the 
Trust to apply for funding to a number 
of government and other funders to 
undertake specific projects some of 
which are detailed below. 

There is currently unprecedented 
interest in establishing native forest 
from farming and forestry sectors, 
Maori, public and investors. This has 
been spurred on by Trees That Count, 
the One Billion Trees Programme, 
and the Climate Change Commission 
promoting the establishment of more 
permanent native forest. 

This new programme builds on the 
previous work of the Our Forest 
Our Future programme with a new 
direction, particularly the urgent 

need for science-based information 
and technical advice for establishing 
native forest on a scale to address 
climate change and environmental 
degradation. 

This programme focuses on working 
with nature, demonstrating managed 
regeneration to establish native forest 
cost effectively at scale, and promoting 
nature-based native forestry. The 
project explores the drivers and 
barriers to landowners establishing 
native forest, novel approaches such 
as the role of fast-growing exotics, 
monitoring, and innovative methods to 
reduce the cost of establishment. We 
need to demonstrate in a better way 
what the economic, environmental 
and cultural benefits of native forests 
are, and help develop incentive 
systems. And we need to overhaul 
our databases, to provide a more 
user-friendly interface, and refine our 
science-based growth and carbon 
estimates.

Non-timber values and a business case for native forestry
The main aim of this project is to 
quantify non-timber values (NTVs) 
 and raise awareness of the wider 
value of native forests. NTVs are any 
products or services associated with 
forests, other than timber or wood 
fibre. They are part of the concept 
of ecosystem services or ‘natural 
capital’, i.e., all aspects of natural 
environments needed to support life 
and human activity.

Credible business cases for native 
forests as a land use are dependent  
on the inclusion of NTVs and 
lowering the costs in native forest 
establishment. 
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The latter has been a major focus of 
research and development for TTT. 
There is a good case for development 
of incentive schemes for establishing 
native forest, based on NTVs.

Native forests provide many NTVs 
that most of us are not fully aware 
of until they are damaged or lost. 
Our very survival is dependent on 
the natural world – we all need food, 
water and shelter. However, there 

is now increased awareness of the 
importance (and vulnerability) of New 
Zealand’s natural capital, which is 
becoming increasingly significant in 
planning and policy matters. 

A 120-page Tāne’s Tree Trust bulletin 
on NTVs was recently published 
and is available online https://
www.tanestrees.org.nz/site/assets/
files/1069/non_timber_values_in_
native_forests_-_web.pdf. 

The reasons to love native trees by Ezra Whittaker-Powley, commissioned by Trees That Count, was inspired by TTT’s research on 
NTVs. A poster is available via the Trees That Count website https://treesthatcount.myshopify.com/products/love-native-trees-poster.
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Ongoing work by Tāne’s Tree Trust 
includes the development of an 
NTVs assessment tool to support 
decision-making in restoring native 
forest. This includes working with 

allied organisations exploring 
opportunities for incentives schemes 
for native forest establishment and 
management.

A practical guide to the management of tōtara
Tōtara regenerates prolifically in many 
regions on steep hill sides and along 
riparian margins, often in the presence 
of grazing stock. Tāne’s Tree Trust 
helped form the Northland Tōtara 

Working Group in 2005 with the  
aim of exploring the potential 
to manage regenerating tōtara 
sustainably on private land for high-
value timber production.
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Considerable knowledge and 
experience have been gained from 
several projects over the last two 
decades evaluating thinning and 
pruning regimes as an option for 
landowners interested in developing 
a sustainable resource of high-
value timber. Two current TTT 
projects, funded by Te Uru Rakau, 
involve remeasuring Permanent 
Sample Plots established in 
regenerating farm-grown totara 
in Northland, and producing a 
comprehensive web-based manual 

on the management of tōtara forests 
throughout New Zealand. It covers 
management from planting through to 
harvest, extraction and processing of 
the timber. 

The manual will be a free-to-use 
resource providing the latest 
information on planning, planting, 
establishment, silviculture (e.g., 
pruning and thinning), harvesting, legal 
processes, protection, conservation 
and biodiversity management. The 
manual will be complemented with 
short instructional videos. 

Te Uru Rakau forestry intern Anna Manning (left) and Michael Bergin of Tāne’s Tree Trust (right) measuring a 
Permanent Sample Plot in a regenerating stand of totara on farmland in Northland.

A thinned Permanent Sample Plot (PSP) within a naturally regenerating totara stand (left). Note the shaded 
conditions in the unthinned area above this thinned plot. Paul Quinlan of Tāne’s Tree Trust demonstrating pruning of 

regenerating totara (right).
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The Tāne’s Tree Trust Toolkit of calculators for planted native forests will be available later this 
year and can be accessed from the TTT website. 

Tāne’s tree trust planted native forestry toolkit
This current project is jointly funded 
by the Ministry for Primary Industries’ 
Sustainable Farming Fund and TTT, 
with co-funding from The Tindall 
Foundation. It aims to provide a free 
comprehensive on-line toolkit. Four 
calculators have been developed for 
those planting and managing native 
trees to meet multiple objectives 
from environmental restoration to 
sustainable production. 

This includes the option of continuous 
cover forestry to provide a sustainable 
supply of specialty timber from 
appropriates sites planted with 
native species. The toolkit draws on 
scientifically robust data from TTT’s 
Indigenous Plantation Database to 
provide realistic expectations for 
plantings. 

The calculators are: 

1. Planting and budgeting 
calculator – allows you to calculate 
the number of plants you will 
require for your restoration 
project, and the establishment 

costs of a restoration project or for 
establishing a plantation of native 
trees. 

2. Growth and yield calculator – 
provides realistic, species-specific, 
estimates of growth and yield of 
planted native forest at various 
ages for those evaluating land-use 
options. 

3. Carbon calculator – allows you to 
work out how much carbon your 
planted native forest is storing over 
a defined period. It also provides 
an estimate of how many native 
shrubs and trees you will need 
to plant to off-set your carbon 
footprint. 

4. Economics calculator – assists 
users wanting to develop a 
business plan for establishing 
native forestry for various 
purposes. It provides estimates for 
long-term timber return, carbon 
and other potential quantifiable 
benefits, as well as identifying 
non-market values. 
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Fact sheets on cost-effective establishment of native forests
For the One Billion Trees Programme 
and the Climate Change Commission’s 
recommendations for the large-scale 
establishment of native forests, this 
fact sheet series provides a range of 
site-specific, low-cost planting and 
regeneration scenarios for native 
forest establishment. This project 
is being funded by Te Uru Rakau 
and the Normalising Native Forests 
Programme funded by The Tindall 
Foundation. 

Topics include:

• seed collection and ecosourcing, 

• best-practice planting and early 
management of natives, 

• use of nurse crops to establish native 
trees,  

• encouraging natural regeneration 
using the concept of seed islands, 

• conversion of pines to natives, 

• monitoring success of planting and 
regeneration, 

• building resilient new native forests 
with increased drought and wildfires, 
and 

• longterm sustainable management 
options for conservation and 
potential production. 

The aim is to have the fact sheet series 
available on the TTT website with links 
to websites of other stakeholders as 
requested. Examples of formatted 
versions of the fact sheet series as a 
full-colour illustrated publications with 
high-quality images with captions are 
shown below. 
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Training videos and workshops for best-practice restoration
The Department of Conservation’s 
Community Fund is partially funding 
this project to provide training videos 
and workshops promoting best-
practice restoration of indigenous 
ecosystems by planting and assisted 
natural regeneration. 

Six videos have been produced to 
date. The focus is on best-practice 
practical methods including site 
preparation, planting, weed control 
and encouraging natural regeneration. 
To date, topics for the videos include:

• Riparian restoration over 24 years 
near Rotorua. 

• Pruning tōtara for timber production.

• Case study: Woodside – black beech 
managed as continuous cover 
forestry.

• Case study: Cassie’s Farm – 
establishing native forest from 
scratch.

• How to plant native seedlings at 
scale.

• Research topic: native forest 
regeneration under wilding pines.

Workshops are held regularly, both 
field-based and online versions. As 
each video is completed it is posted 
on the TTT website https://www.
tanestrees.org.nz/resources/videos. 

O tātou ngāhere (our forest)

Pure Advantage and Tāne’s Tree 
Trust launched O Tātou Ngāhere 
in 2021. The aim of this dynamic 
communications campaign is to 
give native forests a higher profile, 
debunk misinformation and make 
a strong case for establishing more 
native forest. An overarching goal is to 
influence a mindset shift away from a 
perception of native forests being an 
unproductive land-use, to where they 
are seen as valuable assets integrated 
into land use as part of best-practice 
land management.

Indigenous forests of Aotearoa are 
unique taonga, integral to our natural 
environment and cultural heritage, 

and important to our identity as New 
Zealanders. Native forests provide a 
myriad of ecosystem services vital to 
our economic, environmental, social 
and cultural well-being. The campaign 
includes a suite of essays from some 
of New Zealand’s foremost thinkers 
and practitioners in areas related to 
native forests. Webisodes have been 
produced featuring many of these 
experts promoting establishment and 
management of native forests to meet 
multiple objectives. 

The next phase of the O Tātou 
Ngāhere campaign is a conference at 
Te Papa in October this year.
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Map: Approximate location of the 
former Egan’s Creek kauri.  
The tree was described as being 
just off the main road between 
Mercury Bay and Coromandel 
at the time. That road is now the 
309 Road, and is far from a main 
highway, being tight and unsealed
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NOTABLE TREE STORIES  
COR/1512 – EGAN’S CREEK KAURI  
AGATHIS AUSTRALIS  
Matt Smillie 
In this article Matt Smillie explores another of the lesser known of our historic old-growth kauri 
giants that has since fallen into the shadows of time.

Notable Tree Stories: In each edition of Tree Matters we will endeavour to feature trees from the New Zealand 
Tree Register. The idea is to highlight a specimen or group with outstanding attributes and/or a tree with an 
especially interesting history.

After the loss of the giant trees of the Northern 
Wairoa at Kaihu, Tokatoka and the 40 Acre 
Bush in the first decade of the 20th Century, 
and before the announcement of the Waipoua 
giants in the 1920s...

... a forgotten kauri tree at Egan’s 
Creek, just out of Whitianga, was 
known as the largest (by girth 
anyway) kauri tree in New Zealand. 

The tree was only slightly smaller than Te 
Matua Ngahere, described as having a 50 ft 
(15.2 m) girth, a short stumpy 36 ft (11 m)  
bole to go with a “an extraordinarily heavy 
head, the thick limbs rising to an unusual 
height”[1]. The tree was in poor health at the 
time it was photographed by Tudor Collins  
for the Auckland Weekly News in 1923. The 
owner of the land the tree stood upon was 
absent serving in World War One, when a burn 
off on neighbouring land scorched the tree at 
that time.

Formerly standing just off the main road 
between Mercury Bay and Coromandel, now 
known as the 309 Road, the tree has no further 
record past the 1920s. Egan’s Creek is now the 
location of a small, picturesque camp ground 
straddling the creek as it flows down the banks 
of the Mahakirau River.

The Egan’s Creek kauri was not the only large 
tree in the area. Only some 1.5 km to the south 

up a neighbouring ridgeline was McIssacs 
Kauri, one of the largest in the peninsula, but 
somewhat smaller than the Egan’s creek tree. 
Having escaped felling due to its precipitous 
location[2], McIssacs was reported to be in very 
poor health in the 1980s [3]. Recent satellite 
imagery suggests that it fell, either dead or 
dying, sometime between 2010 and 2013, at 
which time the trunk of the tree can be seen 
lying at the base of a small slip.

[1] “Giant Kauri Trees,” New Zealand Herald, 22 August 
1923.
[2] E. V. Sale, The Quest for the Kauri, Reed, 1978.
[3] J. Halkett and E. V. Sale, The World of the Kauri, Reed, 
1986.
Image Caption: ‘Remnant of a Mighty Forest’. T. W. 
Collins, Auckland Libraries Heritage Collections AWNS-
19260121-48-6

NZ NOTABLE  
TREES TRUST
The New Zealand Notable Trees Trust manages a 
free public database containing details of many 
notable and significant trees in this country. The 
database is constantly being updated. New trees 
may be entered online at any time, by anyone 
willing to measure and record the appropriate 
details (see the website for simple-to-follow 
instructions). Please feel free to become a tree 
recorder – your name will be attributed to any 
tree records and images you submit. The trust 
welcomes any contributions of information or 
support. View online at www.notabletrees.org.nz 
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BOOK REVIEW  
THE HIDDEN LIFE OF TREES. WHAT THEY FEEL, HOW THEY 
COMMUNICATE: DISCOVERIES FROM A SECRET WORLD 
BY PETER WOHLLEBEN

Review by Matt Cornelius

The author, Peter Wohlleben is a  
forest manager in the Eifel Mountains 
in Germany. 

He is clearly very enthusiastic 
about trees and this book 
reflects that. 

This book is fairly light reading; it is not 
a text book or research book though 
there are few illustrations.

Initially the book reads like a coffee 
table-style book full of interesting facts 
about trees. The book slowly becomes 
more serious and starts to describe 
trees from more of an ecological and 
physiological focus while the author 
backs up his claims using referenced 
scientific research. 

Towards the end of the book Peter 
argues that forests should be afforded 
similar rights to animals on the 
basis that forest-led ecology has an 
important impact on our ecosystems 
and should be legally and/or morally 
protected as such. He uses examples 
such as Katsuhiko Matsunaga's 
research into tree leaves falling into 
Japanese streams and leaching organic 
acids into the water that stimulate 
plankton growth when they reach the 
ocean. On the basis of this research 
the Japanese then started mass 
planting riparian trees which boosted 
their own fisheries and seafood 

harvest as a result of increased growth 
through there being extra plankton for 
those resources to consume. 

A lot of knowledge is covered in 
this book ranging from how forests 
influence local climate and rainfall, 
forest succession, insects (particularly 
beetles) and biological and chemical 
differences between pioneer and 
canopy trees. Mostly though this book 
centres around forest ecology; how 
trees interact with each other, their 
offspring and their environment. 

This book is apparently an 
international best-seller; there isn’t a 
lot in here that would interest ‘rough 
tough I smash trees’ type arborists (not 
that there is anything wrong that), but 
there are some interesting thoughts 
in this book for those who are truly 
interested in trees as an organism 
especially from an ecological sense. 

This book is similar to Colin Tudge's 
book ‘The Secret Life of Trees’ in that 
the knowledge gained from this book 
is more about increasing the reader's 
knowledge of trees generally, rather 
than focusing on a single aspect. 

My final verdict is two and a half stars; 
It is an interesting read but not the 
kind of book that would be referred 
back to repeatedly. 

Correction: This review was originally attributed to Dominic Williams in error
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NZ ARB HUSQVARNA 
2022 WAIKATO BAY OF PLENTY TCC  
REGIONAL TREE CLIMBING COMPETITION - 22/4/22

AERIAL RESCUE

MEN'S WOMEN'S

1st Sam Smith (AKL) 47.00 pts Stephanie Dryfhout 33.00 pts

2nd Noel Galloway 43.00 pts Kimberly Adams 14.50 pts

3rd Jack Streat (AKL) 41.50 pts Brianna Uivel (AKL) 5.00 pts

DONAGHYS ASCENT EVENT

MEN'S WOMEN'S

1st Troy Sircombe 14.19 sec Stephanie Dryfhout 22.90 sec

2nd Sam Smith (AKL) 15.58 sec Brianna Uivel (AKL) 32.56 sec

3rd Noel Galloway 17.34 sec Kimberly Adams 62.35 sec

TREESCAPE THROWLINE

MEN'S WOMEN'S

1st Noel Galloway 20 pts Stephanie Dryfhout 14 pts

2nd Tom Crawford 16 pts Brianna Uivel (AKL) 8 pts

3rd Troy Sircombe 14 pts Kimberly Adams 0 pts

WORK CLIMB

MEN'S WOMEN'S

1st Jonny Muirhead 70.67 pts Stephanie Dryfhout 72.00 pts

2nd Daniel Campbell 69.88 pts Brianna Uivel (AKL) 26.00 pts

3rd Sam Turner (AKL) 69.50 pts Kimberly Adams 19.50 pts

BELAYED SPEED CLIMB

MEN'S WOMEN'S

1st Sam Turner (AKL) 29.21 sec Stephanie Dryfhout 40.52 sec

2nd Torez Wiperi 29.34 sec Brianna Uivel (AKL) 63.28 sec

3rd Jonny Muirhead 29.40 sec Kimberly Adams 72.03 sec

LEVIN SAWMAKERS / YALE CORDAGE  
WOMEN’S OVERALL PLACINGS

1st Stephanie Dryfhout 158.00

2nd Brianna Uivel (AKL) 53.96

3rd Kimberly Adams 36.00

TREETECH  
MEN’S OVERALL PLACINGS

1st Sam Smith (AKL) 164.06

2nd Noel Galloway 162.92

3rd Sam Turner (AKL) 157.77

4th Troy Sircombe 152.31

5th Jonny Muirhead 151.24

6th Daniel Campbell 136.40

GreenCycle New Arborist of the Year: 
1st Liam Sellick 
2nd Jason Gwynn

Spirit of the competition: Kimberly Adams

Volunteer of the day: Jamie Brunt

Biggest effort of the day: Craig Wilson
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NZ ARB HUSQVARNA 
2021 NTCC – CHRISTCHURCH  
NATIONAL TREE CLIMBING CHAMPIONSHIP - 27/5/22

AERIAL RESCUE

MEN'S WOMEN'S

1st Dan Bares 43.00 pts Stephanie Dryfhout 42.33 pts

2nd Noel Galloway 43.00 pts Jess Hamer 27.33 pts

3rd Jeremy Millar 42.00 pts Rachel Jones 11.67 pts

DONAGHYS ASCENT EVENT

MEN'S WOMEN'S

1st Sam Smith 10.68 sec Jess Hamer 17.52 sec

2nd Jeremy Millar 13.30 sec Stephanie Dryfhout 21.13 sec

3rd Sam Turner 14.31 sec Jerrica Larby 23.14 sec

TREESCAPE THROWLINE

MEN'S PLACINGS WOMEN'S

1st Sam Smith 22 pts Jess Hamer 10 pts

2nd Sam Turner 15 pts Stephanie Dryfhout 8 pts

3rd Dan Bares 14 pts Jerrica Larby 4 pts

WORK CLIMB

MEN'S WOMEN'S

1st Scott Forrest 66.00 pts Stephanie Dryfhout 55.47 pts

2nd Sam Smith 59.95 pts Rachel Jones 16.00 pts

3rd Daniel Campbell 58.02 pts Jess Hamer 15.33 pts

BELAYED SPEED CLIMB

MEN'S WOMEN'S

1st Jeremy Millar 20.24 sec Rachel Jones 36.62 sec

2nd Ryan Robinson 20.34 sec Stephanie Dryfhout 38.84 sec

3rd Scott Forrest 20.46 sec Jess Hamer 40.08 sec

Congratulations to Jeremy Millar and Stephanie 
Dryfhout, our 2021 national champions!

LEVIN SAWMAKERS / YALE CORDAGE  
WOMEN’S MASTER'S CHALLENGE

1st Stephanie Dryfhout
2nd Rachel Jones

TREETECH  
MEN’S MASTER'S CHALLENGE

1st Jeremy Millar
2nd Dan Bares
3rd Sam Turner
4th Scott Forrest
5th Sam Smith

WOMEN’S OVERALL PRELIMINARY PLACINGS

1st Stephanie Dryfhout 138.97

2nd Jess Hamer 88.20

3rd Rachel Jones 51.67

4th Jessica Larby 40.55

5th Briana Uivel 37.47

MEN’S OVERALL PRELIMINARY PLACINGS

1st Sam Smith 158.73

2nd Scott Forrest 146.73

3rd Jeremy Millar 143.29

4th Sam Turner 142.65

5th Dan Bares 141.35

Congratulations to Solomon 
Caldwell, our 2021 GreenCycle 
New Arborist of the Year!
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0800 453 6270800 453 627
www.glenbrook.co.nz

Turntable 
Mounted

C45 

PERFORMANCE & VERSATILITY
More power, less weight.

C27 

freephone 0508 442 672    hansaproducts.co.nz       

https://glenbrook.co.nz/
https://www.hansaproducts.com/nz/


CLIPPINGS

TREE RESCUE MANUAL

The Tree Rescue Manual is a great resource for high-level climbing arborists, 
technical rescue specialists, rescue trainers, safety officers, or anyone interested 
in gaining a 'better than average' level of understanding of rescue techniques, 
tree structural integrity, and common arborist injuries and response priorities.

Developed by vertical rescue professionals and climbing arborists, the Tree 
Rescue Manual was written to assist professional rescue teams with responding 
to tree work accidents. NZ Arb is proud to be involved in making it possible.

Although designed for arborists, the Manual is written in such a way that anyone 
involved in high-access rescue will benefit from it. 

With the support of the Agathis Fund, NZ Arb plans to distribute Tree Rescue 
Manuals to all Fire & Emergency Training Centres across New Zealand, and all 
NZ Arb Approved Contractors.

Another industry project proudly completed  
in association with Arboriculture Australia.

$145 ONLINE NOW

nzarb.org.nz/product-page/tree-rescue-manual

CELEBRATING OUR PEOPLE: CALL FOR NOMINATIONS

Nominations are now open for four high-profile annual  
New Zealand Arboricultural Association awards:

• 2022 Ronald Flook Award
• 2022 NZ Arb Services Award
• 2022 NZ Arb Innovation Award
• 2022 NZ Arb David James Volunteer of the Year

Details about these annual awards, including past winners*  
can be found on the NZ Arb website.  

All nominations should be sent to NZ ARB by email comms@nzarb.org.nz.

Closing Date for all nominations: 30 August 2022
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CONFERENCE 2022: EARLYBIRD REGISTRATIONS OPEN

Don't miss out on earlybird prices. Book your team now for the 2022 NZ Arb 
Annual Conference, in association with Asplundh, www.nzarbconference.co.nz

Earlybird Member Price: $720

Includes: Daily catering, x1 ticket to the welcome function, access to the 
conference app

Earlybird deadline: 25 September 2022 

WORKSHOP SERIES: PROTECTING TREES ON 
CONSTRUCTION SITES, PRESENTED BY ANDREW BENSON

This half-day workshop on how to protect trees from construction impacts, will 
be presented in four centres over the next three months. Spaces are limited. 
Registrations are essential.

• Monday, 11 July  |  Auckland
• Monday, 25 July  |  Wellington 
• Monday, 22 Aug  |  Christchurch
• Monday, 19 Sept  |  Dunedin

NZ Arb Member $230+GST per person  |  Non Member $280+GST per person

Included: Tea/Coffee and morning tea

About the Workshop: The half-day workshop will be presented in three parts.

• Part one includes a brief and basic recap on tree biology, it takes a look at root 
system architecture and fundamental tree allometry, and introduces some 
empirical research that investigates the effects of root removal.

• Part two is all about the soil. It includes a recap on soil texture, structure and 
all the important ingredients for a healthy rhizosphere .

• Part three takes a brief look at the RMA from an arborist’s perspective, and 
how the regulatory system influences our actions when it comes to tree 
preservation, and the role of the works arborist in that process. It wraps up 
with a selection of tricks and tips for tree protection techniques on work sites. 

 The workshop content is relevant to anyone who has an interest in protecting 
trees from construction impacts, both during the design and implementation 
stages.  The workshop is a Christchurch City Council requirement for all council 
approved Supervising Arborists.
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Being a member of NZ Arb now gives you and nominated 
staff members access to dozens of savings on everything 
you need to run your business at a lower cost.
From fuel to insurance cover, tyres to health & safety products, your NZ Arb 
Membership now saves you more!

To make this possible, NZ Arb has partnered with the n3 discount programme –  
a business buying network with over 15,000 members. Their scale gives them the 
ability to negotiate exclusive pricing with NZ’s leading suppliers, which we can 
now pass on to you. 

Visit n3.co.nz/nz-arboricultural to see a full list of available discounts and sign up 
(NZ Arb member ID required, contact NZ Arb if you need assistance).

Reward your team at no additional cost to the business.

info@nzarb.org.nz | 04 4 472 6330 | nzarb.org.nz

Have you 
started 
saving yet?

http://n3.co.nz/nz-arboricultural


APPROVED CONTRACTORS OF THE NEW ZEALAND 
ARBORICULTURE ASSOCIATION
An Approved Contractor is an arboricultural contracting business that has met, and 
maintains, a minimum stand of professional knowledge and practical ability with a certain 
level of client service – as required in the NZ Arb Approved Contractor Programme.  
For more information, visit nzarb.org.nz/approved-contractor-programme.

Auckland

Treescape®Ltd Auckland info@treescape.co.nz (09) 259 0572

Treesafe Arboriculture 
contractors Auckland nick@treesafe.co.nz 0800 873 3769

Tree King Auckland quotes@treeking.co.nz 0800 873 354

Waikato / Bay of Plenty

Treescape® Ltd Hamilton waikato@treescape.co.nz (07) 857 0280

Arbor Care Ltd Tauranga info@arborcare.co.nz (07) 543 1775

Manawatu

Vertical Arborists Palmerston North hello@verticalarborists.co.nz 0800 967 528

Central / Wellington

 Bark Ltd Wellington enquiries@bark.co.nz 0800 227 558

Treetech Ltd Wellington office@treetech.co.nz 0800 873 378

Treescape® Ltd Wellington central@treescape.co.nz (04) 569 5813

Arb Innovations Wellington enquiries@arbinnovations.co.nz (04) 2126 366

Wellington City Council  
Parks & Gardens Wellington treeteam@wcc.govt.nz (04) 499 4444

Downer Wellington trees@downer.co.nz (09) 251 0340

Armes Tree Solutions Ltd Wellington info@armestrees.co.nz (04) 562 8907

Nelson/Tasman

Treescape® Ltd Nelson south@treescape.co.nz (03) 544 0588

Canterbury

Treetech Ltd Christchurch office@treetech.co.nz 0800 873 378

The Tree People Christchurch info@fourseasonstreecare.co.nz 0800 4 SEASONS

Fulton Hogan Christchurch Christchurch www.fultonhogan.com/contact-us 03 357 1400
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PROTECTING TREES ON CONSTRUCTION SITES WORKSHOP 11 JUL 2022 / AUCKLAND BOTANIC GARDENS

PROTECTING TREES ON CONSTRUCTION SITES WORKSHOP 25 JUL 2022 / WELLINGTON BOTANIC GARDEN TREEHOUSE

ISA TRAQ COURSE 10-12 AUG 2022 / AUCKLAND BOTANIC GARDENS

PROTECTING TREES ON CONSTRUCTION SITES WORKSHOP 22 AUG 2022 / CHRISTCHURCH NETBALL CENTRE

2022 NZ ARB HUSQVARNA WELLINGTON TCC 27–28 AUG 2022 / WELLINGTON BOTANIC GARDENS

ISA TRAQ RENEWAL COURSE 2 SEP 2022 / MIRAMAR LINKS GOLF CLUB

INTERNATIONAL TREE CLIMBING CHAMPIONSHIP 2022 9–11 SEP 2022 / FÆLLEDPARKEN, COPENHAGEN, DENMARK

INTERNATIONAL SOCIETY OF ARBORICULTURE CONFERENCE 2022 11–14 SEP 2022 / MALMO, SWEDEN

2022 NZ ARB HUSQVARNA SOUTH ISLAND TCC 17–18 SEP 2022 / ORTON BRADLEY PARK, LYTTELTON

PROTECTING TREES ON CONSTRUCTION SITES WORKSHOP 19 SEP 2022 / OTAGO MUSEUM, DUNEDIN

2022 NZ ARB HUSQVARNA AUCKLAND TCC 1–2 SEP 2022 / WESTERN SPRINGS PARK

NZ ARB CONFERENCE 2022, IN ASSOCIATION WITH ASPLUNDH 3–5 NOV 2022 / TE PAPA, WELLINGTON

NZ ARB AGM 2022 3 NOV 2022 / TE PAPA, WELLINGTON

2022 NZ ARB HUSQVARNA NATIONAL TCC 4–5 NOV 2022 / VENUE TBC, WELLINGTON

ISA CERTIFIED TREE WORKER CLIMBER SPECIALIST EXAM 5 NOV 2022 / TE PAPA, WELLINGTON

For more info please visit nzarb.org.nz/events

ROLE: SENIOR ARBORIST 
EMPLOYER: INVERCARGILL CITY COUNCIL 
LOCATION: INVERCARGILL, NEW ZEALAND

ROLE: NEWLY QUALIFIED AND/OR 
EXPERIENCED CLIMBERS 
EMPLOYER: BEAVER TREE SERVICE 
LOCATION: WELLINGTON, NEW ZEALAND

ROLE: ARBORIST/CLIMBER 
EMPLOYER: WEL NETWORKS 
LOCATION: HAMILTON, NEW ZEALAND

ROLE: ARBORIST – QUEENSTOWN (X2) 
EMPLOYER: RECREATIONAL SERVICES 
LOCATION: QUEENSTOWN, NEW ZEALAND

UPCOMING EVENTS

JOB LISTINGS
ROLE: SENIOR ARBORIST (THAMES) 
EMPLOYER: RECREATIONAL SERVICES 
LOCATION: THAMES, NEW ZEALAND

ROLE: SENIOR ARBORIST (HASTINGS) 
EMPLOYER: RECREATIONAL SERVICES 
LOCATION: HASTINGS, NEW ZEALAND

ROLE: ARBORIST 
EMPLOYER: WILSON TREES & LANDSCAPING 
LOCATION: HAMILTON, NEW ZEALAND

For more information, or to list your job, please 
visit nzarb.org.nz/jobs
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HUSQVARNA 592 XP®  
COMING TO NEW ZEALAND MARCH 2022
90cc worth of unparalleled power in an easily manoeuvred and lightweight package. An X-Torq® engine with 
outstanding torque and acceleration and, to top it off, a razor-sharp X-CUT® chain perfectly in tune with your 
saw. The end result is best in class cutting capacity, making you better, faster, and providing you with unparalleled 
levels of productivity. In short, a better cutting experience. Read more about new Husqvarna 592 XP®, cutting 
capacity tests and register your interest in the lead up to the launch in New Zealand, at husqvarna.com / 90cc 

MORE 
POWERFUL  
THAN 
EVER

NEW HUSQVARNA 592®

http://husqvarna.com/90cc

